
$11,005
Annual difference in earnings  

between Evanston’s male and female 
full-time, year-round workers.

$330,150
 Potential earnings lost by  
Evanston’s female workers  

over a 30-year career.

1.5X AND 2X
The median incomes of white 

households in Evanston versus  
Latinx and black households. 

$1,344,000
 Difference in earnings between a  

white and black household,  
multiplied by 30-years.

ACCESS TO AFFORDABLE HOUSING:

White residents are more likely to own homes while non-white residents face 
higher rates of foreclosures and predatory loans.

4.4%
The rate of high-interest loans in a 
majority white (93%) census tract.

48.7%
The rate of high-interest loans in a 
majority black (55%) census tract. 

ACCESS TO AFFORDABLE CHILDCARE: 

High childcare costs are yet another barrier to women’s economic stability.

7% OF INCOME
The federal definition of  

affordable childcare

36% OF INCOME
Average proportion spent on childcare 

by single female headed families  
in Cook County.

Sources: US Census Bureau;  
US Dept of Housing and Urban Development

DEMOGRAPHICS:

AN INCLUSIVE LEADER:

FREEDOM FROM VIOLENCE:

Gender-based violence is one of the biggest 
health & equity issues facing women of all 
backgrounds. Gender-based violence is directed 
at an individual based on biological sex or gender 
identity. Gender-based violence is pervasive and 
includes domestic, intimate partner, or family 
violence; sexual assault; stalking; teen dating 
violence; and sex trafficking. The prevalence of 
gender-based violence is largely due to systemic 
gender inequities that disempower women  
and girls and reduces their ability to advocate  
for themselves.

1/4 OR 10,000
Evanston women who will 

experience domestic violence 
at some point in their lives.

17%
Proportion of Evanston  

residents who are black.

71%
Proportion of people stopped 
and frisked by Evanston Police 

who are black.

Source: US Census Bureau;  
City of Evanston

RACIAL AND GENDER EQUITY:  

Data show that Evanston students of color are more likely to face disciplinary 
action beginning in kindergarten. Worse, encounters with Evanston’s justice 
system dramatically differ by race. Some dismiss the statistics as proof that  
skin color predetermines criminality, only further perpetuating racial bias  
and over-policing.

“The opposite of poverty is not wealth.  
In too many places, the opposite of poverty is justice.”

– Bryan Stevenson, founder of the Equal Justice Initiative

“The exclusionary built environment — the architecture of  
a place — functions as a form of regulation.” 

– Sarah Schindler, land use researcher

Population: 75,472
Population change, 2000-2016: +1.7%
Median age: 35.3
Median Household Income: $71,317
Income growth, 2000-2016: +$3,210 
Median Home Value: $367,300
Unemployed: 6.2%
Foreign-born: 19.7%
Bilingual: 23.6%

All data as of 2016. Source: CMAP

Source: National Center for 
 Injury Prevention and Control;  

US Census Bureau 

Source: Centers for Disease Control and Prevention

PAY EQUITY:
Like anywhere in the United States, Evanston’s women earn less than men, and 
people of color earn less than their white counterparts. 

The City of Evanston is committed to inclusion, diversity, and equity. It has made 
great strides to identify and mitigate barriers that disproportionately impact its 
residents with the goal of being a place where difference is both welcomed  
and celebrated, and inclusion is actively practiced - an example that  others  
can learn from.

• EQUITY AND EMPOWERMENT COMMISSION: A nine-person elected body 
that meets monthly and is tasked with eradicating inequities in City services, 
programs, human resources, and decision-making. 

• HUMAN RIGHTS ORDINANCE: Two decades ago, Evanston was the first 
municipality in Illinois to include transgender persons in its nondiscrimination 
policy. The City employs an LGBT liaison and in 2014 received a score of 100 
from the Human Rights Campaign.

• WELCOMING CITY ORDINANCE: In 2016, the City reaffirmed its ordinance 
prohibiting City staff and police from inquiring about one’s immigration status. 

• CLIMATE ACTION PLAN: The City is also recognized as a climate change leader.

But there still remain barriers to Evanston achieving full equity in its community!

EVANSTON AT A GLANCE: EVANSTON’S EQUITY SNAPSHOT:

EQUITY IN EVANSTON:
THE WAY FORWARD A PRELIMINARY SUMMARY

ABOUT THE EQUITY IN EVANSTON PROJECT:

We all have the right to achieve our full potential, but society isn’t set up to give 
everyone a fair shot at success. In the United States, racism and gender inequality 
have deep and far-reaching roots that impact not just how people interact, but 
how the very founding blocks of our society are shaped.  

 Inequity is a system built to favor one group of people over another and 
the results are predictable - some forcibly fall behind while others thrive. Race 
and gender should not predict one’s destiny.  

 If we want our communities to be places where everyone has an equal 
chance to succeed, we must level the playing field. That means confronting the 
past and committing to a more just future. By amplifying voices that have not 
been heard, prioritizing solutions to benefit those who have historically been 
excluded from opportunity, and by changing minds, hearts, and laws, we can 
finally right past injustices, be more open and inclusive, and set an example for  
the region and beyond.

YWCA Evanston/North Shore is launching this 
first-of-its-kind project, Equity in Evanston, 
to begin to explore how our communities are 
advancing —or failing to advance — equity. 
Equity means that all community members  
have access to the same opportunities to achieve  
their full potential, regardless of their 
background or identity. 

 As we developed this project, we asked: 
What do the data on our community and the 
stories of residents and leaders tell us about 
equity and opportunity right here in Evanston? 
Are there gaps and barriers preventing some of 
our neighbors and children from reaching their 
full potential? If so, what can we, as individuals 
and as a community, do about it? 

 We provide this preliminary summary to 
expand the conversation around equity and to 
encourage us to work collaboratively to  
take action. 

WHAT IS EQUITY? 

CHANGE STARTS WITH EACH OF US

SYSTEM

COMMUNITY

ORGANIZATION

INDIVIDUAL

Learn more: WWW.YWCA-ENS.ORG/EQUITY-INSTITUTE   

Today’s many inequities stem from a legacy 
of systemic racism and oppression that 
began long before us. Reversing this is a 
complex challenge with no single solution. 
Real change requires action at every level:

• SYSTEM: Ensuring that laws and policies 
include rather than exclude. 

• COMMUNITY: Building an inclusive, 
welcoming society  

• ORGANIZATION: Shaping equitable 
institutional practices 

• INDIVIDUAL: Empowering people to 
recognize the forces of inequity and take 
action to counter them.

The Equity Institute works with partners in 
many communities to create and advance 
solutions across each of these levels - join us! 

EQUITY IN EVANSTON is intended to contribute to critical conversations 
on race and gender that are already underway in the community, and to 
extend the dialogue to include more community members. The project 
includes data, videos, and an upcoming written report detailing this work. 
This project is not just a summary of the current state, but a roadmap of 
actionable recommendations for how Evanston can become more equitable.

Included in the upcoming report are:

• Historical perspectives and personal reflections
• Data and statistics about equity
• Strategies for achieving equity
• Visit our website at WWW.YWCA-ENS.ORG/EQUITY-INSTITUTE for 

updates on the project

OPEN FOR THE WAY FORWARD
1215 CHURCH STREET, EVANSTON, IL 60201 

(847) 864-8445  |  WWW.YWCA-ENS.ORG

ACCESS TO QUALITY HEALTHCARE:

Quality, affordable healthcare is critical for everyone. But many women, children, 
and people of color struggle to get the medical care and insurance coverage they 
need. Worse, race predicts health outcomes in Evanston and people of color are 
less like to have health coverage, thereby impacting their access to adequate 
health care and influencing life expectancy.

43%
Proportion of Evanston School District 65  

students who are black and Latinx.

89%
Proportion of in-school suspensions 

received by Evanston School District 65 
black and Latinx students.

Source: City of Evanston

   

79 YEARS

83 YEARS

3.5 TIMES HIGHER
Rates of uninsured Evanston residents of color, as 
compared to white residents.
Source: American Community Survey (2012-2016)

LIFE EXPECTANCY IN EVANSTON:



VIDEOS:

• TED Talk: How to Overcome our Biases? Walk Boldly Toward Them 
(Verna Myers)

• TED Talk: We Need to Talk About an Injustice (Bryan Stevenson)
• TED Talk: Color Blind or Color Brave? (Mellody Hobson)
• Race Forward: What Is Systemic Racism?

BOOKS:

• The New Jim Crow: Mass Incarceration in the Age of Colorblindness, 
Michelle Alexander

• White Fragility: Why It’s So Hard for White People to Talk About Racism, 
Robin Di Angelo 

• A People’s History of the United States, Howard Zinn

YWCA EQUITY RESOURCES:

The Equity Institute can support businesses,institutions and individuals 
who want to champion equity. Programs include:

• Becoming Equitable Institutions: customized consultation
• Equity Training and Workshops
• Community Conversations

ADDITIONAL LOCAL RESOURCES:

Evanston is well-equipped to support residents and visitors from all 
walks. These are just some of the many area resources to start or 
continue one’s advocacy:

• Black Business Consortium of Evanston-North Shore
• Evanston Cradle to Career
• James B. Moran Center for Youth Advocacy
• Latino Advisory Committee at Evanston Township High School
• Organization for Positive Action and Leadership (OPAL)
• Unitarian Church of Evanston’s Racial Equity in Action &  

Leadership Team

“It’s difficult for people of color to want to  
access a court system... Why would you want to  

access a system that isn’t working for you?” 
- Jennifer Allen, Legal Advocacy Program Coordinator

“We are over-policing, over-suspending,  
over-expelling boys of color. Black boys in preschools  

are disciplined [and] criminalized.”
-  Patrick Keenan-Devlin, James B. Moran Center for Youth Advocacy  

“We still need to be very vocal, be loud, to convince the  
people who hold the power to make the structural changes  

accountable and to validate & elevate the experts  
who do know how to make those changes.  

Equity is the outcome of removing those barriers.” 
- Karen Courtright, Citizen Police Complaint Assessment Committee 

“Families [with] jobs that don’t really have any flexibility are 
required to work whatever shift is available... [in terms of  

childcare that] is really frustrating but they need to work.” 
- Bettye Cohns, Reba Early Learning Center 

“The best way that we’re able to support women of color that are 
trauma survivors is first to be aware of some of the barriers that 

might come with [trauma].” 
- Sandy Williams, Director, Domestic Violence Residential and Community Services

END GENDER-BASED VIOLENCE AND  
ENSURE ACCESS TO QUALITY HEALTHCARE

END RACIAL PROFILING AND THE  
CRIMINALIZATION OF PEOPLE OF COLOR

ENSURE PAY EQUITY AND  
ACCESS TO AFFORDABLE HOUSING

WHAT ELSE CAN I DO?

• ENSURE schools comply with Title IX of the Education Amendments Act.

• EXPAND community collaboration to improve effectiveness of local 
prevention and intervention efforts.

• CONNECT community members to local anti-violence programs  
and resources.

• REVIEW your company’s healthcare plan and employee usage to identify 
and remove any barriers to coverage.

• ENSURE your company has a domestic violence prevention policy, and 
has provided training on how to identify signs of gender violence and 
refer staff to supportive services.

• TRAIN first responders, criminal justice professionals,  
social service workers and school personnel on how to respond to 
gender-based violence.

• LEARN HOW you can counter gender violence & support a family 
member, friend, or neighbor who is experiencing it.

• SUPPORT state legislation to raise the age of juvenile delinquency from  
18 to 21 for misdemeanors.

• ADOPT policies at law enforcement agencies to eliminate racial profiling 
and enforce disciplinary measures.

• WORK to eliminate disproportionate discipline for students and  
girls of color.

• PROVIDE bias and equity training for all school personnel and law 
enforcement interacting with students.

• REGULARLY REVIEW and revise disciplinary policies; include 
mechanisms for collecting and incorporating community input.

• COLLECT and report data on disciplinary actions taken by the school, 
broken down by race and other protected characteristics.

• SUPPORT Illinois’ No Salary History Act.

• SUPPORT women and minority-owned businesses and provide  
resources to help them succeed.

• ANNUALLY ASSESS pay structure and offer equitable pay rates and 
 paid sick and family leave across race and gender. 

• BECOME a YWCA financial coach and help women achieve financial 
stability and independence.

• SEEK OUT and frequent local businesses owned by women and  
people of color.

• ENSURE that the City of Evanston’s new Affordable Housing Plan 
prioritizes the needs of people of color, survivors of domestic violence, 
and women-headed households.

• TAKE STEPS to protect currently-available affordable housing.

• ADVOCATE for affordable housing to be protected and expanded in  
your community.

Actions you can take to promote racial and gender equity and help ensure  
financial stability for all:

• SUPPORT legislation like the federal FAMILY Act.

• NURTURE a strong network of local childcare providers to provide 
quality, affordable care.

• ENSURE working parents understand their rights and any childcare tax 
credits for which they may be eligible.

• VOLUNTEER with organizations working to advance racial and  
gender equity

• SIGN UP for YWCA’s Act Now alerts to receive updates on state 
and federal laws responding to gender-based violence. TEXT 
YWCAEVANSTON TO 22828 to get started!

ACTIONS FOR THE WAY FORWARD
WHAT SYSTEMS, COMMUNITIES, ORGANIZATIONS AND INDIVIDUALS CAN DO

ADDITIONAL RESOURCES:
Empower yourself with critical scholarship and research on the history of exclusion in America -  
and how to confront its effects on each of us and our communities.


