
YWCA Equity Summit  
Breakout Sessions with Descriptions 

 

 F - Foundational Knowledge  
M - Models that Work: Practical Approaches to Addressing Equity  
TA - Taking Action: Skills to Accelerate Change 

 

Breakout Session A: 9:00 – 10:30 AM (scroll down for Sessions B and C) 

 

Illinois Inclusive Curriculum Law: Strategies for Integrating LGBT History into Existing 
Curricula – F 

Grecia Magdaleno 

This unique session will detail the requirements of the Inclusive Curriculum Law (Public Act 
101-0227) tailored to a diverse audience and provide support and resources to schools as 
they plan for implementation. The professional development goals for participants are as 
follows: 

• Gain familiarity with the requirements around the Illinois Inclusive Curriculum Law 
• Understand how to create a climate that is conducive to the implementation of the 

Inclusive Curriculum Law 
• Identify strategies for implementation that integrate LGBTQ+ people and themes into 

curricula 

 

Beyond Tears: Remembering Why We Are Here – F 

Sekile M. Nzinga, PhD, MSW 

This session aims to:  

• Provide participants with an understanding of power--both dominant and 
transformative 

• Examine how the use of dominant forms of power in interpersonal interactions derail 
an organization from advancing its stated commitments to social justice 

• Provide strategies for co-creating a way forward  



Exploring Your Identity to Become a Better Ally – F 

Thyannda Mack 

In order to be effective allies, we must address personal and systematic biases. This work 
starts with understanding our own identities. This workshop will help enhance your 
effectiveness as an ally by guiding participants through a process of understanding their own 
identity to become better able to respond in ways that limit harm. We will begin with an 
exploration of your own identity to understand who you are and how that affects the way you 
interact with others. The exploration will then transition to learning about common identity-
based barriers and strategies for overcoming them. Finally, we will workshop identity-based 
challenges allies experience to strategize more effective approaches. 

 

White Women Doing White Supremacy at Work – F 

Hillary Douin & Kristen White 

This session will reflect on how we, as white women, perpetuate white supremacy in our 
workplaces and how our workplace cultures center white supremacist norms. Exploring ideas 
based on the work of Tema Okun and Kenneth Jones at Dismantling Racism Works, Daniel 
Buford at the People’s Institute for Survival and Beyond, and The Center for Community 
Organizations, we invite participants to reflect on characteristics of white supremacist 
organizational culture and how each of us benefits from and perpetrates white supremacy in 
the work place. 

 

Beyond Oppression Olympics: Multi-Racial Coalitions as a Strategy for Equity and Social 
Justice – F 

Dr. Nadine Naber 

How do we think beyond separate community-based struggles (i.e. African American, Native 
American, Asian American, and Latinx) and achieve equity and social justice collectively, for 
all? This session will focus on the strategy of "joint struggle" and what it looks like to address 
inequality in ways that make connections across communities while thinking and acting 
relationally and collectively. The talk will draw upon the women of color feminist method of 
intersectionality and relationality to help us expand single-issue (silo-based) approaches to 
ending racism and sexism. 

 

  



Breakout Session B: 10:45 AM – 12:15 PM 
 

Teaching Through A Lens of Equity – TA 

Buffy Sallee & Kristan Jiggetts 

In this session, we will discuss eight things for educators to consider and strategies to employ 
when trying to de-center whiteness, including the physical classroom space, rules, discussion 
guidelines and text selection. 

 

Hiring for Organizations: Recognizing, Identifying, and Processing Implicit Bias – TA 

Kate Harrington-Rosen & Ish Orkar 

Identifying and mitigating bias is important for anyone involved in organizational hiring, as 
unaddressed bias may lead to unfair hiring practices and violate discrimination policies. 
Participants in this interactive workshop will be invited to explore issues of power, privilege 
and implicit bias and better understand how these may show up in their work. Presenters will 
share tools for identifying and mitigating forms of implicit bias and will invite participants to 
think critically about how these issues emerge in their organization’s hiring practices. 
Participants will leave with increased understanding of:  

• How their own experiences of power and privilege may lead to bias 
• The potential harm that bias can cause in the hiring process 
• Concrete steps to take to mitigate bias in their organization’s hiring processes 

 

Criss Cross: Strategies for Facilitating Cross Cultural Dialogues – M 

Northwestern University Multicultural Student Affairs Team 

This will be an interactive session for participants to learn more about how a particular 
department approached coordinating cross cultural dialogue sessions. In a previous model of 
our work we used to coordinate dialogues in silos- i.e. the Black community, APIDA 
community, Native community, etc. These folks utilized heritage month celebrations as an 
impetus to challenge the ways working in silos only pushed folks into further marginalization 
and did not allow for learning to happen amongst POC groups. How do we mobilize as POC if 
we have not taken the time to learn more about shared histories and challenges? This session 
will teach participants how to conduct their own interactive sessions, getting participants to 
be courageous in dialogue, find moments of solidarity as well as an openness for challenging 
harmful biases such as anti-blackness. 



 

Racial Healing Circle – TA 

Christine Leone, MSW & Carol Jungman MSOD 

Participate with others in a facilitated circle consisting of both group interactions and 
smaller, more intimate conversations between two partners. The experience relies on 
intentional listening. It may be an emotional, even transformational, experience for 
participants, as conversations can unearth truths and conscious and unconscious biases. It 
can also raise the awareness, consciousness, compassion and empathy among those who 
participate. Because we try to include as much diversity as possible in the circle, we may not 
be able to include all who choose this session. 

 

Upstanders Training – TA 

Rina Campbell & Gail Schechter 

Are you looking to support people targeted by bigotry but don't know how? Active bystanders 
(upstanders) are needed now more than ever. This training will:  

• Train participants on safe and effective ways to intervene 
• Explore feelings and actions involved with being an ally 
•  Practice scenarios and improvised role play 

 

Breakout Session C: 2:15 – 3:45 PM 
 

Now That You Are Woke... What’s Next? (Tools for Combating Racism) – TA 

Pat Savage-Williams 

Where do racist remarks show up in your life? How do you respond? In this interactive, 
activity-based session, participants will receive strategies and tools, and then develop a plan 
for addressing racism as it occurs in their daily communities: home, work, place of worship 
and neighborhood. 

  



Circle Up - Building and Healing Community Using Restorative Practices – TA 

Pamela Cytrynbaum 

*** THIS SESSION HAS REACHED CAPACITY*** 

This session will be done in circle, offering participants the chance to experience the 
restorative practice - to share their stories and more importantly, to radically listen to the 
stories of others. Circles invite community members to break down barriers and create 
opportunities to build relationships, explore communal concerns, discover shared values and 
explore areas of conflict in a facilitated, fair process. All voices are heard and community 
guidelines are agreed upon, creating a rare opportunity for meaningful, authentic truth 
telling and radical listening. While in circle we will explore the many ways restorative 
practices are used in communities, and participants will leave with a basic understanding of 
how those practices work. Participants will learn the elements of circle process by 
experiencing a circle, and by discovering where else circle principles may be used to build 
community, heal and rebuild relationships in our homes, neighborhoods, schools, 
boardrooms, courtrooms, government, non-profits, and throughout our shared community. 

 

Calling Out, Calling In -- How Do We Build Accountable Community? – M 

Kelli Covey & rebecca brown                                  

*** THIS SESSION HAS REACHED CAPACITY*** 

As we all seek to build equitable communities and an equitable world, we are inevitably 
confronted with issues of harm, wholeness and accountability. Calling out and calling in 
people are actions that have been proposed and practiced in many social justice-minded 
spaces in recent years. This interactive session will model for participants how to use a 
“gallery walk” and facilitated reflective discussion to think and talk together about the pros 
and cons, strengths and weaknesses of calling in and calling out in the name of promoting 
justice and equity, and countering oppressive systems. Participants will have the chance to 
share their own experiences and best thoughts about building equitable, accountable 
communities, via accessible and engaging facilitated activities, and leave with resources for 
this topic. 

 

Listening to Youth Voices: What Youth Have to Say about Equity and Socio-Emotional 
Well-being – M 

Josefina Alvarez, PhD & Allyson Adams, MA, Mental Health America – North Shore 



Melissa Raman Molitor, MA, ATR-BC, LCPC & Angela Lyonsmith, MA, ATR-BC, LCPC, Kids Create 
Change 

 

This session will be a panel discussion focused on how youth are speaking in the work of two 
organizations, Mental Health America - North Shore and Kids Create Change. Kids Create 
Change will share the perspective of young people through art, interviews, video, and 
performance.  Created through the Kindness in Action City-Wide Art Project, the work is 
focused on defining and enacting kindness and nonviolent action in the community. MHA-NS 
will summarize how youth participate in their annual High School Essay and Multimedia 
Contest and engage the audience in a discussion of how schools can promote inclusion and 
provide emotionally supportive environments for all students. The panel will include 
members of MHA-NS's youth advisory board. 

 

Using Data & Measurement to Move Your Organization Toward Equity – F 

Rachel Sax 

This session will dive into how we can use data and measurement to work towards equity in 
our organizations. We will discuss the power of data to help illuminate inequities, both 
programmatically and operationally, and how we can use a mindset of quality improvement 
to hold ourselves and our organizations accountable. The session will include interactive 
activities to help participants gain confidence approached data through an equity lens. 

 

Evanston Reparations Initiative – M  

Alderman Robin Rue Simmons & Jane Grover  

In this session, Jane Grover, Evanston Equity & Empowerment Commission Chair, will be in 
discussion with Alderman Robin Rue Simmons. They will give some background on where the 
idea of an Evanston Reparations initiative came from and the process that’s been gone 
through, and then discuss questions such as: 

• What do success metrics look like? 
• What are some of the obstacles, both those built-in to the issue itself, and those 

created along the way? 
• How could another organization use this model? 

 


